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do no harm mentality. You will be continued to promote corporate, big business 
interests instead of families and individuals, and thats not only un- American, its 
wrong!" 

Margaret 

"I support the FTC proposed rule banning non-compete clauses. For example, 
non-competes result in patients losing access to the physicians who know them 
best, deter physicians from speaking out about patient safety concerns, and 
increase the cost of medical care by thwarting competition. The bottom line is that 
non-compete clauses are bad medicine. I urge the FTC to adopt the proposal to 
ban them. We have got to take the power away from hospital administrators, 
bureaucrats, insurance companies and politicians and give it back to the 
physicians and patients. We cannot allow them to continue to make decisions 
about bodily autonomy, those are decisions that should be left to the patient and 
their physician. It is long past time to end this non compete clause." 

Anne 

"Contracts that prohibit medical professionals from caring for their patients 
outside of corporate employment are not only unethical and anti-competitive, but 
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my non-compete clause with my former employer without getting legal 
involvement. This was mainly because of the relationships I had built along the 
way. Unfortunately, several of my former coworkers have not been as lucky as me 
in this regard. As a physician, I strongly oppose non compete clauses in health 
care. I think the only people that lose in these situations are patients and 
physicians." 

Ali 
"Non competes need to be banned immediately. Just another form of controlling 
physicians and limiting opportunities forcing people into difficult situations" 

Noy 

"I am a radiologist, specifically an interventional radiologist. I am writing in 
support of the proposed rule. I was given a 'non negotiable' restrictive covenant 
(noncompete) as part of my employment package. As a fresh trainee I had zero 
room to negotiate, since I needed a job. Since my healthcare network continues to 
grow, there have been proposals to modify the noncompete to prevent working 
within a radius of any site we provide service. This would mean avoiding an area 
of coverage provided by 14 hospitals in 11 counties in two states. This has been 
met with resistance from the medical staff for the reasons discussed in the 
proposed rule. Currently, with a time (measured in years) and geography (miles) 
specification in this agreement, I would have to move out of the region to find a 
new job. This means uprooting a spouse, children from school, etc. Taking years 
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Overturning these rules will be good for the economy, good for the labor force, 
good for businesses, and good public policy." 

Jason 

"I have been unfairly restricted by my former employer from pursuing 
opportunities. Multiple customers have called me, asking me to do work for them, 
but I cannot do it since I am covered under a three-year noncompete clause. I am 
in the construction industry and I think this is unfair." 

Jared 

"I am in favor of having the non-compete ban. For my entire career, first as a low-
level entry healthcare employee to now as a physician I have always had a non-
compete tied to my employment. Currently, If I were to leave my job, I would be 
barred from not only working in my own county, but also the county north of me. 
Effectively this would mean I would have to commute a minimum 50 minutes one 
way in order to work. To make matters worse my current non-compete would 
prohibit me from returning to my community for work for 18 months. A violation of 
this non-compete would mean I could be liable for hundreds of thousands of 
dollars. I understand when non-competes were first instituted they were aimed at 
high-level executives with access to sensitive corporate information. However, 
employers seem to use non-competes as a way of controlling their employees and 
suppressing wages/benefits. When the employer knows their workers are unable 
to leave, they have less incentive to offer competitive pay/benefits 

high
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more providers not constructed providers who are limited to serve patients. This is 
bad policy for patients and for healthcare policy in general!" 

Mark 

"This would help so many dentists who are stuck in noncompetes, that do 
nothing but affect patient care and accessibility, delay or halt practice ownership 
altogether for young dentists. This would help so much and needs to be passed 
immediately. I am a young dentist looking to start a practice but my previous non 
compete locks me out of an area near my home and is so detrimental to my 
income and career goals." 

Wanda 
"Thank you for proposing this change. It will be a blessing to all the workers who 
are being held down by non-compete clauses." 

Christopher 
"Hello. Non-compete clauses are a violation of worker's rights and also an attempt 
by corporations to strangle the free market in their own interests. Ban non-
competes, please." 

Eric 

"Restrictive covenants are essential to the illegal corporate practice of medicine. 
This is particularly true in medicine where physicians have the daunting choice of 
having to pick up and move rather than opting out of a poorly managed or even 
maliciously managed local healthcare system that holds a local monopoly. The 
worst abuses are in emergency medicine where private equity owning contract 
management groups have undue leverage over emergency physicians forcing 
them to perform illegal and unethical acts while fee splitting and often taking 50% 
of their clinical revenue while kicking some back to the local ceo through sham 
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hospitals compete with each other to retain the physicians they hire, and let 
physicians work where they want without disruption to their families' lives." 

Jeff 

"I am writing in support of the proposed FTC Non- 
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competition and improve quality of care for patients. In addition it will force larger 
institutions to treat physicians fairly." 
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lives and hospital systems and executives want to abuse them more. Please end 
this non-compete clause ASAP." 

Owen 

"Dear Chair Lina Khan, I would like to express support for regulation of 
noncompete agreements. I worked until last year for a glass manufacturer 
which, fortunately, was unionized. I felt workers there had some level of 
protection, and if they felt they preferred to seek work at another glass 
manufacturer, they had reasonable leeway to do so. Everyone should be able to 
do this. Often people choose to move from one employer to another, or to start 
their own business, because they have some personal situation where an 
alteration in their schedule or living arrangements dictates that they do so, or for 
some similar reason. Someone with a benign reason to move to alternate 
employment shouldn't be penalized for wanting to use their existing skills in their 
new job. It is understandable that a business has some things which it reasonably 
wants to remain confidential, but these things should be more directly targeted by 
things like trade secret laws, confidentiality agreements, or the like. A person who 
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own work from independent or prior experience is their own. Anything else is 
tantamount to slavery." 

Brian 

"Please end this non compete language. My boss/owner used it to regulate the 
number of patients I could see. I work as a mental health counselor and I began 
discussing that I wanted to leave, he drastically reduced my patient numbers and 
told me he would enforce the non compete if I left. The non compete included my 
ability to use the internet and 100 mile radius for in-person sessions. I did attempt 
to violate the non compete and quickly received a very threatening letter from the 
company attorney. I want to work for myself, nothing I do is propriety, nothing 
secret no special sauce. It is a tool to prevent competition and is used to abuse 
employees." 

Patrick 
"As a healthcare employee the elimination of non compete clauses would give 
me a lot more control over my financial future in a very small market of 
Pittsburgh." 

Anthony 

" I work for an agency that provides ersidential services to people with intellectual 
disabilities. Due to staffing shortages through the pandemic we have had to 
contract with agencies that provide direct support staff, typically these positions 
only require a high school diploma and specific trainings that are state mandated. 
These staff work side by side with our staff, yet cost us $25-30 per hour (although 
their staff done receive that amount, it is more like $15-$16/hour) due to sigbificant 
price gouging that has occured, while our staff start out at $15-$17 hour (although 
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FTC with that ability. A growing number of communities where non-profit health 
systems operate are challenging the notion that they are free from profit motive. 
To exempt non- profit hospitals from a non-compete rule would miss resolving an 
important part of the problem for communities with consolidated healthcare 
markets." 

Russel 
"Please pass this rule. It is unfair to us workers to have our hands tied with 
respect to employment opportunities." 

Sharon 

"Having anyone suffer under non compete clauses is a legal way to unduly control 
the lives of workers. Having anyone suffer under non compete clauses in 
unskilled, labor intensive vocational positions is sheer torture and so unabashedly 
discriminatory and destructive it beggars belief How can a person who works as a 
pizza person, or a home health care aide cleaning the privates of our elderly ever 
hope to get out of wage slavers if they are going to be punished for seeking a 
higher paying job? How is this even remotely justifiable? How is this a detriment to 
a Burger King or a Wawa or anywhere like this? It is difficult to comprehend for 
those sitting in offices and fiddling with papers for a living how destructive a non 
compete clause in any kind of a labor contract really is. Want your workers to 
stay? Pay them a real living wage, respect their humanity and provide a safe work 
environment. Wage slavery, that is all that this is." 

Scott 

"I work in a specialized field in healthcare called intraoperative 
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for this proposal. I truly believe it could life changing for all neurophysiologists 
working in our country." 

Michael 

"I am a physician, more specifically, an advanced imaging cardiologist for a 
health system with a non-compete. My specialty relies on employment at 
academic medical centers with the capability to perfonn such studies. My current 
non-compete disallows me from working within 10 miles of my medical center for 
1 year. As a result
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salary and more comprehensive benefits. Employers will not be able to simply 
sideline workers who leave ... they will have to face the risk they these workers 
will now be working for a competitor. I highly support this important regulation and 
encourage its prompt and full adoption." 

Richard 

"I believe noncompete clauses (also known as restrictive covenants) should not 
be allowed at the Federal level. As a physician 
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our home town. This is a sad state of affairs. But I believe requiring hospitalits, ER 
does, radiologist, pathologists, trauma surgeons, anesthesiologists (that don't 
have an office like a pain clinic) should never be asked to sign a non compete. In 
my opinion that is employment restriction abd should be illegal as there is no way 
we are going to compete with them or steel patients from them. It is just 
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Michelle 
"Non competes keep workers stuck in low paying jobs with terrible conditions. It 
needs to be illegal! It exists only as a way to oppress and take advantage of 
people. The abuse of workers needs to end." 

Nancy 

"Please insure that physicians are protected from noncompete clauses so they 
can remain in their community if they need to change jobs. These clauses give 
employers undue control over people's lives and less incentive to improve working 
conditions." 

Jon 
"Non-compete reward corporations and penalize patient access to care. 
Additionally they put undue burden on providers and their families by corporations 
and put profit over quality patient care." 

Shaylah 
"Non-competes should be illegal! Why does one company you work for get to 
decide where you can and can't work from now on?" 

Courtney 

"As a Family Medicine physician, I strongly support the ban on non-compete 
agreements as proposed by the FTC. This ban is essential for physicians to 
practice medicine as it should be practiced, in the interest of the patients rather 
than of the corporations and hospitals. Based on data from 2018, 45% of primary 
care physicians are bound by noncompete agreements. Physicians are largely 
em
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Sadik 

"I agree that there should be a nationwide ban on non competes due to their anti 
competitive nature. Too many hardworking Americans have their right to work and 
provide for their families infringed upon by corporate interests. I hope this goes 
through to protect the TRUE BACKBONE of this country which is the dynamic 
American labor force." 

Carol 

"Please ban noncompete agreements. Mental health practices often have these 
that you sign when you are hired. People don't even know they are signing them. 
Then when they want to jump to private practice there are all kinds of 
complications about where they can set up their practice. It is all nonsense and 
noncompete agreements need to be outlawed. All of them." 

Bill 

"I have to tell you, every professional I know is extremely happy about this. ( close 
to 400). We are so scared of being sued by the companies and corporations that 
we work for. It is not fair, how can they legally deny us to work in the same 
industry for 18 months. This is the best thing that will every happen for the working 
class people of the USA. Please help us, we are begging you to past this." 

Charles 

"I am strongly in favor of abolishing non-compete clauses. Conservatives want to 
get rid of licensing requirements for various industries, but at least these nominally 
ensure a certain level of quality that can benefit society as a whole. In contrast, 
non- compete clauses have no societal benefit whatsoever: They only protect and 
enhance established wealth." 

David 
"My company moved 180 miles away from where I used to work. I am left high 
and dry with a no compete so can't even get a job! Non competes must be 
outlawed." 

Andrew 
"Yes, please enact this change. Preventing someone from gaining employment is 
wrong, especially in niche skillets. A company should not be able to dictate where 
you can work after you have ended that relationship." 

Chris 
"Physician non-competes are bad for patients, and bad for providers, leading to 
bum out and early retirement. Get rid of all non-competes, especially in the 
healthcare world." 

James 
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Matthew 

"Hello I'm an 
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ahead of time because they know how unfair these are. Please pass this rule to 
make employment fairer for workers." 

Srinivas Sai 
"Physician and other healthcare workers non compete clauses in employment 
contracts stifle private practice and promote consolidation of healthcare systems 
and practices." 

Christina 

"I've worked for a salon for 15 years and they threaten to sue us with non 
competes that we signed when we were all very young. They don't offer any 
benefits or paid training We all wish to leave and open solo studios but we are 
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Christine 

"As a physician, I desperately need to have non-compete clauses made illegal. I 
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Gregory 

"I fully support this rule. It is ridiculous that an employer can today in almost all 
states in the USA, in effect, hold their employees more or less hostage by forcing 
them to sign a non-compete agreement as part of their employment agreements. 
END this abuse of power ASAP!" 

Joseph 

"I'm a practicing physician in Philadelphia Pennsylvania. Philadelphia-based 
practicers in my specialty earn salaries that, while quite high, are kept artificially 
suppressed by non-compete clauses. In countering the proposed rule, the 
American Hospital Association is attempting to manipulate labor markets in an 
anti-capitalist manner. Having worked clinically through the COVID-19 pandemic, 
exposed to a deadly virus on a daily basis, I find it repugnant that a hospital 
administration association (which represents the very people who personally 
profited through the pandemic, while suffering near zero risk while working from 
home) is attempting to punish physicians, nurses, allied health professionals, and 
all hospital staff in such a transparently manipulative way. 

Enable to free market to do what it does best - set prices and salaries 
commensurate to value. Please do not exempt hospitals from this rule. Regulatory 
capture should have no place in American politics and economics." 

David 

"As a family physician, I support the FTC rule to prohibit non-compete clauses. 
This artificial limitation restricts areas where medical care is provided and results 
in reduced access to healthcare. This is particularly critical to poorer communities 
that already struggle to recruit healthcare providers. In addition, the FTC should 
go farther in stopping limitations from employers that limit "moonlighting" or "side 
jobs" or even provide volunteering services for the same reasons of improving 
healthcare access."
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risks for moving onto another company. Thank you for seeking to ban this 
practice." 

Tiffany 

"As a physician, I and many of my colleagues have been subjected to non-
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their patients. In those situations, we should be allowed to resign with notice and a 
transition period but not required to displace our families to find a practice that is a 
better fit for us. In effect, noncompete allow facilities to force professionals have to 
compromise their work ethics/substainability/mental health va displacement of 
their families and patient panels. They serve no purpose in the modern world 
other than to perpetuate suboptimal work c
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incentive to make their workplaces better for employees and it makes changing a 
bad job for a better one more difficult. 2. It often requires a relocation to continue 
work, many noncompetes prevent job mobility in a very broad area. 3. Employee's 
families and others who would be negatively affected by relocation are hostage to 
the clauses. 4. If relocating requires a home sale, there is generally a 5-6 percent 
loss of home equity at sale. 5. Patients suffer because they cannot follow their 
doctor to a new practice if they want. 6. Doctors may have to undergo some 
terrible lawsuits in adverse situations in order to fight the non-compete. If a doctor 
has a following of patients, those patients have chosen that doctor and should 
have the opportunity to continue choosing that doctor if they wish. The non-
compete often forces doctors out of the local area, and patients, especially those 
with complicated conditions, do not get the continuity of care they need and 
desire. While it can be argued that doctors with a patient following should be 
exempted from the ban because they would take patients away from an existing 
practice, the non-competes are still being used on radiologists, pathologists, and 
others who do not have a patient following." 

William 
"Noncompete clauses suppress competition and hamper free market functionality. 
Banning them will ensure fair wages and promote economic growth." 

William 

"I am a long time practitioner in a small subset of specialty insurance. I have 
seen the steady increase in the use of non-compete clauses mostly in the past 
fifteen years. I find them non-competitive, not only for the employee, but also for 
the non-parties to the contract. For the employee, it is for freedom of movement 
and to negotiate a competitive wage. The non-parties in the insurance business 
can be 1) the buyers of the insurance product or 2) their agents or brokers, 
depending on which level of the distribution channel the employee operates. The 
existence of a non-compete agreement should not interfere with the ability of that 
non-party to chose whom to do business with. Some other points to consider: a) if 
a non-compete clause applies to all employees working for a national corporation, 
then it can be enforced unevenly, depending on where the employee resides. It is 
patently unfair for an employee to have freedom from a non-compete clause if he 
or she lives in California, but have that same clause enforced vigorously in 
Virginia for doing the same job. This I consider to be a violation of an individual's 
14th Amendment right to equal protection under the law. This new rule, hopefully, 
will settle this disparity, provide consistency, and replace the Byzantine patchwork 
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Robert 

"Consulting companies have contracts which state that you can't work for 
companies that they have a relationship with for up to 2 years. That means that 
you can't get work in the same city. If you get a job at company y and the 
consulting company had just a chit-chat with company y, the consulting company 
will claim that they have a relationship and will want part of your salary." 

robert 
"I am strongly behind the making non competes illegal. Hospitals increasing use 
this to restrict movement and opportunities for their employees. Rather than 
compete by working conditions and pay they they use restrictive covenants." 

Janet 

"Please reduce the ability of companies to require and enforce non-compete 
clauses. Employers can fire or layoff an employee at any time, for almost any 
reason, so long as the employee isn't covered by a union contract. People need to 
be able to find another job in order to leave an employer, or after being let go. A 
non-compete contract gives an employer the power to prevent someone from 
finding another job -- even after you no longer work there. I've been told "Oh, don't 
worry about a non-compete clause, because it won't hold up in court anyway." But 
the power between the company and the individual is not the same. The company 
may have a lawyer on staff who can send threatening letters to your potential new 
job, or handle court paperwork. The individual can't afford those legal costs. I have 
seen a system administrator have difficulty getting a job because the job that he 
quit was threatening his other potential employers." 

Ryan 

"I believe this rule, if imposed, would greatly increase the possibility for the 
creation of more small businesses. My company restricted me from competing in 
all counties surrounding the city I work in, requiring me to relocate my family if I 
choose to leave. It adversely affects the ability for employment choice, free market 
and the ability to negotiate for better employment and wages." 

Anthony 

"Non competes can only help an employer and do nothing for the American 
worker / tax payer. These documents are being used more and more, even in low 
skilled and paying jobs like service workers. Since corporations can control 
workers in the industry, they can also control wages and push them as low as they 
can go because non competes increase job insecurity and fear among those who 
sign them. Please step in here and help American workers who have "handcuff's" 
on because of these agreements." 

Josh 

"I think we need a very narrow list of valid things a non compete can include. Such 
as you can ban taking your old clients, poaching your former Coworkers, and can't 
use industry/trade secrets. But anything beyond that should require that the 
enforcing company pay you full time at the HIGHER OF your old salary OR your 
newly offered salary, until the term of the non compete expires." 

Zoe 

"Non-compete clauses only hurt workers. Having competition is a fact of life and 
should force businesses to treat workers and clients better. If you only have one 
skill set a non- compete clause could really inhibit your ability to change jobs to 
better your life; for example if you wanted to work for a new company closer to 
home, or a different company that offers more pay or benefits for your position. 
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with their experience does little to protect these corporate concerns. The current 
restrictions impact employees at many income and skill levels and no more than 
those at lower skill/pay levels who are prohibited from moving from jobs in close 
proximity in hopes of enhancing their income and upward mobility. If the 
implementation of this rule change causes employers to engage in more 
employee friendly actions to retain skilled employees this is not a hardship, but 
the fulfillment of a system of capitalism that allows everyone to experience the 
benfits." 

Jeremy 
"Strongly support this measure. Non-compete clauses are un-American and 
antithetical to the values of capitalism and free market." 

MELISSA 

"I'm in support of this rule. No one should take trade secrets to competitors, yet 
there are legal remedies for that which do not involve golden handcuffs for job 
holders. Please enact this for the benefit of a more perfect union in which freedom 
and the pursuit of happiness is guaranteed." 

Gregory "I am a physician and fully support elimination of non competes." 

Nina 
"I am a registered nurse for 49 years. These employers have to become better 
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and say in the practice of medicine. Removing the non-compete would allow for 
greater physician input into patient care by means of doctors being able to "vote 
w/ their feet" and move to a new clinic." 

Andrew 
"I am in favor of banning non-compete clauses as it goes against free-market 
economics and hurts the country in the long-run." 

SAMEH 

"I support banning non compete for physicians as this will improve access and 
quality of care for patients. This rule mainly work at this point for the big 
companies who try to restrict physicians going to their competitors Lifting the 
restriction will help many areas with dire need for physicians who are forced to 
leave the area because of the enfofrced rule and the threat of suing physicians 
who will choose to stay in their area of preference." 

Stephanie 

"As a physician I believe non competes should be illegal. There is already a 
shortage of physicians in this country and it can make access in certain 
communities even more limited. I know physicians who had to stop working for 2 
years be forced to relocate their families among other awful hardships. It should 
not be allowed in the medical and other fields. Limiting competition and creating 
monopolies in UnAmerica and should be banned." 

Douglas "I support the Non-Compete Clause Rule (NPRM)."
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noncompete over their head. Its an example of being held down and not being 
able to do anything about it." 

Brian 
"Non-compete clauses should not be legal. It is outrageous for a company to be 
permitted to hold anyone's professional skills hostage because they have left their 
employment." 

James 

"I am wholeheartedly in support of the non-compete clause rule. A company can 
own trade secrets, but they do not own the skills of their employees, nor should 
they have any control over a past employee's career. The whole concept of non-
compete clauses is absolutely insane to me If a company doesn't want to lose a 
talented employee to a competitor, then that company should work towards 
making their working environment so good that those talented employees never 
want to leave. As opposed to what they're doing right now, which is treating the 
employees like garbage, then trying to prevent them from working for a competitor 
out of spite with a non-compete clause" 

Raj 

"Employee Physicians , just like any other employees are being hurt by the non 
competes. It is a way to create monopolies on the labor market as only one or two 
hospital systems exist in a given geographic area. It really hurts the employees as 
they have to relocate the family when the employment becomes unbearable. It 
does not affect hospitals as patients choose doctors as per insurance and 
affiliation with the health system. Most employee physicians such as ED, 
Hospitalist and Radiology, to name a few, do not have a panel of patients that 
would follow them." 

Haresh "As a physician I am full support of removing non compete clauses." 

Gabriella 

"Can you: (1) add a civil penalty for businesses trying to enforce non-competes of 
treble damages enforceable in any state or federal court for having non- 
competes, plus attorneys' fees and court costs; and (2) broaden the rule to include 
contracts between businesses?" 

Isabelle 

"I write in support of banning non-compete clauses. I'm a new physician, and as 
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Joe 
"Non competes should be illegal at this point in our country. We need to allow the 
employee to havr�





Constituent Support for the FTC’s Noncompete Rule 

 

 

 
Source: Federal Trade Commission 73 

Matt 

"I believe this rule should be removed as I have been negatively affected by non-
competes I signed which forbid me from working at specific companies even when 
that company didn't apply to my business unit. I was denied a position for a 
company that competed with a sister BU but not mine directly and the company 
that intended to give me an offer was afraid to hire me because they had their 
name on the list for a different BU. In addition, my current company has a non-
compete that includes a company with multiple BUs and I am trying to get a job at 
a company for a role that is not directly competing with my current position which 
is focused on a specific industry. I will not be working in that industry in the new 
role but the company I am interviewing with is skittish about the non-compete and 
considering dropping my application because of this. The reason seeking new 
employment is that current company is not keeping up with market rates for m my 
line of work. I asked them for a raise last year based on positive performance 
metrics and they denied it saying that my pay was in line with the market. 
However, during my job search it is apparent that my position in similar companies 
would pay me 15-20% more than I currently am being paid. In both cases the non-
compete did exactly what the FTC is claiming they do- stifle wages and prevent 
career advancement. ." 

Robert 

"I support the banning of non-compete clauses in general and realize business 
executives and leaders will object to it completely, so I recommend a compromise. 
Non-compete clauses for individuals making less than $400,000 per year should 
be unlawful unless the individual is fully compensate, with full health benefits, for 
the full period stated in the clause. Full compensation includes all bonuses and 
equity awards that would vest during the period specified in the non-compete 
clause." 

Nikki 

"I am against non-competes. I wanted to climb the proverbial career ladder- and I 
finally made it to Director level oent iŴİq瀀der
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restricting their ability to contribute to the business and do their job. I suggest a 2 
part solution. 1) NCAs will only be allowed for officers of the company. Not worker 
bees or lower managers. 2) NCAs would be allowed, but for the period of time 
following employment the agreement covers, the company must continue to pay 
the officer full salary, benefits, bonuses and raises S/he would have been entitled 
to (if employment had continued) during the time following employment. This 
ensures the departing employee does not suffer economic nun, and also 
safeguards business secrets. If the trade secrets are as valuable as the business 
believes, this is a very small price to pay. A potential 3rd point might be, if the 
departing employee accepts a new job at a non competing firm at a substantial 
pay cut, the employee would continue to receive the benefits listed above, but 
assign the new lower wages to the original business for the time remaining in the 
original NCA." 

Stephanie 

" Dear Chair Lina Khan, l am in full support of your effort to ban noncompete 
agreements. I work in Human Resources, specifically Employee Relations. The 
main reason I ended up in this field is because I want to do my part to make the 
work environment a positive one for employees and managers, which in turn will 
lead to more positive experiences for customers. Instead of forcing employees to 
stay at a job through noncompetes, we should be providing great pay, benefits, 
and leadership to encourage workers to stay with their current employer. 
Everyone knows that turnover is a huge cost to any organization, but limiting 
career opportunities for your employees is not the answer; creating an amazing 
workplace is. Thank you for your work, and please issue a final rule that bans 
noncompete agreements." 

Adam "Physicians should be included in any ban on non-competes" 

David 
"As a privately employed physician I fully support banning non-compete clauses 
in physician contracts. Doing so will support proper physician compensation, fairer 
treatment of does, and be less life disruption if physicians change jobs." 

Rebecca 

"Non compete clauses are unethical. Both myself and my husband have been 
offered jobs in our profession with non compete clauses that say we promise not 
to work in our (specialized) field within a year of leaving the job or we can't work 
independently in addition to the job. It makes sense a company doesn't want you 
to actively draw business away from them by advertising your services directly to 
their customers, but telling an employee you simply can't find work is unduly 
exploitive. If jobs don't want to face competition or a loss of talent, they should 
offer the best services and employment standards so that competition is inherently 
deterred rather than relying on cuffing their employees with such unfair practices." 

Kevin 

"Non Competes are always predatory and anti worker. There is never a case 
where the public at large benefits from Non Competes. It is a horrible way for a 
company that no longer has any claim to the effort and abilities of a worker, lock 
them from moving to another company, hobbling that worker's opportunities for 
the malicious benefit of their previous employer." 
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forced with the decision of leaving town or forcing yourself to stay at a job that 
doesn't make you happy for one reason or another." 

Elizabeth 

"I read about this proposal from the Philadelphia Inquirer. A health care aide was 
sued by her employer for following her patient when he moved to another agency. 
As a health care aide myself, this is a very common occurrence, and not only 
should the aide be allowed to continue caring for her client, but she should be 
protected from a lawsuit from her previous employer. I realize that she signed a 
contract, but even if she had known the full ramifications of quitting to work for 
another agency, and the potential for being sued, she might have still signed the 
contract. In this case, because the welfare of her client was a priority, along with 
her paycheck, the entire concept of limiting someone like her to a geographic area 
and with a term limit puts an undue burden on both the client and the aide. The 
basic human need for dignity and welfare is entirely compromised with a contract 
like this, written with greed and intimidation underlying it's content." 

Michelle 
"This is long overdue, especially for hospital workers, physicians and other 
staff. It is harmful to the public at large to not have physicians be able to work at 
surrounding sites that may be in need." 

Samantha 
"Non-compete clauses need to go. They hinder a healthy workforce, and do 
nothing to encourage competitive wages. They serve only to restrict the rights of 
the people being paid to work for the company." 

Randall 
"Do not regulate physicians employment options. Non competes affect people's 
ability to seek care and adequate availability. There is no reason physicians 
should be excluded from this law. None whatsoever" 

Kyle 

"I feel that the non-compete clause in medicine hurts the patient and allows to the 
employer to have more power/control over the staff with non-compete. Removing 
non-compete clauses will increase freedom of medical providers, make the 
employers treat their staff better and increase free market drive and access to 
care. I feel that it should not be legal to have this type of monopoly allowed in the 
medical field." 

Bogdan 

"Literally in the middle of this now. I left my old company because I HATED my 
boss and my pay was being dropped. My friend also had his pay dropped so he 
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no exceptions in the case of any healthcare worker, whether a physician, nurse, or 
advanced practice provider. I am very pleased to read this proposed rule, and 
hope to soon see its enactment." 

Alexander 

"I firmly support the FTC's proposed change to non-compete clauses. While 
originally developed for high level executives with potential trade secrets, it has 
extended far beyond where it should. As a veterinary resident, I am matched to 
a program with no opportunity to negotiate a contract. As a result, many of us 
begin 3+ year residencies where we are forced to sign non-compete clauses or 
lose out on our hard-fought-for spot. After making our home in a new location for 
3+ years, we then often have to uproot our families because our non-compete 
clauses cover all the other hospitals in the area. This leaves hospitals in the area 
without residency programs to have more difficulty filling their openings and it 
leads residents to having less bargaining power, both not beneficial situations for 
the free commerce that is so vital to our country" 

Elizabeth 

"Dear Chair Lina Khan, I'm writing today in support of your effort to ban 
noncompete agreements. Your plan will boost the economy and directly help 
millions of 
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health care to hinder a person's ability to change jobs. Now that that is no longer 
possible, companies seek to indenture employees by use of these 'agreements'. 
The non-competes restrict labor markets and give an unfair advantage to the 
employer. People are not free to seek a better life for themselves and their 
families" 

Michael 

"I would like to comment on the Non-Compete Clause Rule(NPRM) I was a part 
owner of an agency for 13 years without a Non-Compete or Restrictive Covenant, 
In March of 2019 our agency sold out to another agency, without any Non-
Compete or Restrictive Covenant. On April 1, 2022 the owner sold out to a 
Company and we were pretty much told that we needed to sign this restrictive 
Covenant or not have a job. I complained that why should they restrict me on my 
having 16 years worth of clients, whereby if I left I would not even be able to 
speak with a current client. I did leave to go to another agency on April 2023. I 
was reminded of the Covenant'Non-compete and advised by them that I could 
possibly be sued if I ad any further relationship with a client. I have attached a 
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Ed 

"After being subjected to noncompetes myself over the years. This is one of the 
best things I have seen, to counteract such limitations allowing individuals to 
advance and further their careers instead of being stuck in situations where they 
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Andrea 

"As a physician, it is very hard to change jobs. I would have to leave my family or 
move my entire family to another metro area. The cost is so great that it promotes 
stagnation, burnout, unhappy employees, and unmotivated employers. A free 
market should allow employees to change jobs when it's best for them, without the 
undue burden of relocating an entire household. Employers who are listening to 
their workforce and creating good working conditions do not have to worry about 
excessive turnover. Employers who have abusive labor practices shouldn't be 
allowed to trap skilled practitioners and hold them hostage in their own towns." 

Steve 

"I strongly support the proposed rule to ban non-competes. I am currently 
unemployed due to being prevented from starting a business or working in my 
industry (in technical/engineering services) under the threat of legal action from a 
former employer. While working for the employer, I had no access to any sort of 
company secrets or sensitive information and believe the non-compete I had to 
sign to work for the company is entirely unenforceable. Yet, my former employer 
has made it clear that they are willing and able to force me into a costly legal 
battle if I attempt to work in my industry in any capacity for the next year, a tactic 
that also intimidates current employees from leaving the company. I've personally 
seen this tactic used to lock employees into their current company under threat of 
legal retaliation if they want to leave and remain in the industry. Enforceable and 
unenforceable non-competes have both caused, and continue to cause, massive 
harm to American workers by preventing free and fair mobility and competition. 
Very few workers can afford to fight a legal battle against a former employer or 
wait a year or more without working in their industry of choice. Employers should 
not be able to retain employees by intimidation or by threating legal action and 
devastating financial harm to their workers." 

Donald 
"This is long overdue. There are no trade secrets in medicine. Noncompete 
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Rob 

"I am a physician and it is fairly standard to see a non compete in a contract. This 
creates an environment where the employer(hospital based healthcare in my 
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to maintain control over us, mistreat us, and strip us of all negotiating power. We 
get much lower salaries than we are owed because of them. Hospital systems 
know�e 
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Roger 
"Non-compete clauses are a great burden to those who are forced to sign them in 
order to enter certain industries. They should be banned!" 
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direct competitor there would be such a minimal impact on my current firms 
business but they don't see it that way. The new clause will allow not only me but 
thousands of others in similar situations move freely in the market without having 
to take a step back in our careers and will allow for strong career growth and 
increased opportunities. I hope that the commission sees the harm in these non-
competes and how it is negatively impacting the lives of many people. Thank you 
for your time." 

Perry 

"Non-compete clauses in contracts should be hands-down eliminated in the U.S. I 
have been the victim of non-compete clauses (except in CA where they are not in 
existence) for 24+ years in Medicine, as have many of my colleagues in 
Ophthalmology. The employers uniformly use these clauses to control your salary, 
patient assignments, bonus pay. Essentially, it is a strong hold they use against 
you to work you hard with zero recourse. You are left to take it or leave it. They 
use physician employees for 1 to 3 years typically to build up accounts receivable, 
use your good will to build up a practice, then come up with some nonsensible 
reason to terminate your contract or not renew it. Then you have to practice 
outside some zone which is usually outside their drawing area. Even if another 
practice wants to hire you, they cannot because the original employer holds the 
reigns for 2 years minimum This an absolute sickening and abusive practice which 
has been permitted for years. Take states that don't have non competes in 
Medicine: they treat you completely differently as they know if they abuse you or 
don't pay you properly, you can move across the street. The whole premise of the 
noncompete to protect the business is over called. In this day and age, no one 
opens up a new practice as it is prohibitively expensive. Please get rid of these 
unfair noncompete clauses." 

Harmony 







Constituent Support for the FTC’s Noncompete Rule 

 

 

 
Source: Federal Trade Commission 101 

Andrew 

"I support the proposed rule to ban the use of non-compete clauses by employers 
on their employees. This practice prevents competition, maintains artificially low 
salaries and benefit packages. This practice is found throughout the video 
journalism industry where some journalists earn minimum wage. The lack of true 
competition prevents journalists from capitalizing on opportunities that arise." 

Danielle 
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Michael 

"Worked at a MSP (managed service provider) doing server setups and client 
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I have lost my business savings, life and marriage due to the unnecessary burden 
of a non compete, it actually ruined my live economically and personally and 
sometimes you can’t recover. 

I have had several now at the small businesses that have hired me, it kept me 
from working near where I live and had me commuting hours to my home and now 
my health has succeeed ass a result, I had to drive hours to work to open a 
business and hours then to co 

Mute Dudu g the fires and catastrophies( fires happened then the mudslide) had a 
non complete which forced me to drive hours from 

Where I live also due to cost of housing and the noncompete. I was forced to drive 
for hours to be a business owner -


